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Introduction: The Promise and the Problem 
Every year, thousands of Christians return from short-term mission trips transformed. 
They come home with expanded vision, deepened compassion, and genuine passion for 
the unreached. And then, for the vast majority, life resumes. The urgency fades. The next 
step never comes. 
This is not a failure of short-term missions per se. It is a failure of intentionality, design, 
and follow-up. The research is consistent: the experience itself, however powerful, rarely 
produces long-term missionaries without deliberate cultivation before, during, and after. 
Organizations that understand this design their short-term programs as discernment 
processes rather than isolated events. Those that don’t leave enormous potential 
unrealized. 
The 2025 Launch Survey, representing more than 2,400 missionaries and aspiring 
missionaries, identified short-term missions as one of the top categories of needed 
improvement: meaningful 1–3 month experiences (not just week-long trips), vision trips 
to assess field conditions, and connections with current missionaries. Survey respondents 
consistently pointed to early exposure done well—with discipleship and follow-up—as 
critical to their journey toward long-term service. 
This paper examines the gap between short-term participation and long-term 
commitment, what distinguishes programs that successfully function as pipelines from 
those that don’t, and how organizations can design and implement short-term 
experiences that actually produce long-term missionaries. 
 

Part One: A Biblical Framework for Intentional Short-Term 
Missions 
The Apostle Paul’s ministry provides an instructive template. His first journey (Acts 13–
14) was itself a kind of “short-term” deployment from the church at Antioch—a bounded 
expedition with a clear sending structure, specific objectives, and an intentional return for 
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debrief and reporting (Acts 14:26–28). What followed was not a gradual fading of interest 
but a deepening commitment, a second journey, a third, and ultimately a life poured out 
for the Gentile mission. 
What made the difference was not the experience alone but the sending community’s 
intentionality before and after. The church at Antioch prayed, sent, waited, and received 
back. They processed together what God had done. Paul returned not just with stories 
but with reinforced calling, with companions shaped by the journey, and with specific next 
steps already forming. 
This pattern suggests that what we call “short-term missions” has always been part of 
how God forms and deploys long-term laborers—when embedded in community, marked 
by accountability, and followed by intentional discernment. The problem is not short-term 
missions itself. The problem is short-term missions disconnected from the sending 
community, stripped of discipleship, and followed by silence. 
Jesus himself employed a progressive commissioning model. He called disciples to 
himself (Matthew 4:19), taught them through extended proximity (the Sermon on the 
Mount, private instruction, shared travel), sent them on a bounded mission with a specific 
debrief afterward (Luke 10:1–17), and only then released them into the full commission 
after Pentecost (Acts 1:8). The pattern is clear: observe, practice, debrief, expand. Short-
term missions, designed with this architecture, can be genuinely formative. 

"Short-term trips are very inspiring, but they’re not discipleship. That’s been a 
really growing tension. A lot of short-term mission trips are just that—you go out 
for a week and fly back home and you’re inspired. But what’s the investment 
there to move them further along the continuum?"— East-West Ministries 
mobilization leader 

 

Part Two: The Current State of Short-Term Missions and the 
Pipeline Problem 

The Exposure-Discipleship Gap 
Across more than eighteen organizations interviewed for this research, a consistent 
diagnosis emerged: most short-term missions programs excel at inspiration and fail at 
integration. Participants encounter the global church, witness spiritual need, experience 
cross-cultural ministry, and return home genuinely moved. But the movement rarely 
translates into long-term commitment because the experience was designed to inspire, 
not to disciple. 
One mobilization leader articulated the distinction precisely: “I’d say we’re good at the 
exposure. You go overseas, you see something, you’re inspired. Short-term trips are very 
inspiring, but they’re not discipleship.” The implication is that inspiration, while necessary, 
is insufficient. Inspiration without direction dissipates. Discipleship gives it somewhere to 
go. 
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The exposure-discipleship gap manifests in several ways. Participants return without a 
clear next step. Organizations that sent them have no structured follow-up plan. The 
sending church, which was minimally involved in the design of the trip, has no way to 
receive them well upon return. The emotional experience of the trip—the faces 
remembered, the conversations had, the prayers prayed in a foreign language—has no 
container to hold it and help it mature into conviction. 

Why Most Trips Don’t Produce Long-Term Missionaries 
Several structural factors contribute to the pipeline failure: 

• One-week duration limits genuine engagement. A week is enough time to 
observe but rarely enough to experience the rhythms of cross-cultural life, the 
resistance of the work, or the depth of need. Participants return with impressions 
rather than understanding. 

• Absence of intentional pre-trip formation. Trips designed primarily as logistics 
exercises—flights, housing, projects, schedule—without theological, 
missiological, and spiritual preparation set participants up for tourist-level 
engagement rather than missional formation. 

• No structured debrief or processing. The return home is frequently the end of 
organizational engagement. Participants are left to process transformative 
experiences through ordinary social contexts not equipped to receive them. 

• No clear pathway offered. Even motivated participants often return unsure what 
to do next. Without a specific, low-barrier next step, the motivation fades while 
the uncertainty persists. 

• Sending church minimally involved. When the local church has no ownership of 
the trip’s outcomes, it cannot effectively receive participants back and help 
integrate what they experienced into ongoing discernment and preparation. 

The Follow-Up Gap 
Perhaps no factor is more consistently cited—and more consistently under-addressed—
than follow-up. The research suggests that most organizations make minimal or no 
systematic effort to follow up with short-term participants and help them take next steps 
toward longer-term service. 
This is not primarily a problem of bad intentions. Organizations are often genuinely 
interested in what happens to participants after they return. The problem is structural: 
short-term programs are typically owned by a sending church or trip-planning committee, 
while long-term mobilization is owned by a different department or organization entirely. 
The handoff between inspiration and mobilization happens, if at all, only by accident. 

"I have no doubt that short-term missions is a valuable component to mobilizing 
long-term missionaries, but it’s the intentionality and the follow-up. Making sure 
that there is a missional purpose as opposed to just a tour."— East-West Ministries 
mobilization leader 
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Part Three: Designing Short-Term Experiences for Long-
Term Impact 

The Duration Dimension 
Duration matters more than most organizations acknowledge. The research consistently 
points toward longer short-term experiences—one to three months minimum—as 
significantly more likely to produce long-term mobilization outcomes than week-long trips. 
The reasons are intuitive: longer experiences allow participants to encounter the actual 
rhythms of cross-cultural life, to experience and begin processing the emotional and 
spiritual challenges of the work, to develop genuine relationships with field workers and 
local believers, and to move beyond initial impressions toward something resembling 
informed conviction. 
However, the research also reveals a counter-movement driven by Gen Z. While longer 
trips produce better outcomes when designed well, Gen Z candidates are showing strong 
preference for shorter exploratory trips—one to two weeks—as first engagements. One 
organization described adapting specifically to this: “We see a lot of Gen Z craving one 
or two week exploratory trips, where they could just go and get a crash course, almost 
like a vision trip type experience to help them discern what their future in missions might 
be.” 
The implication is not that organizations should choose one model but that they should 
design a spectrum of entry points matched to different stages of the discernment journey: 

• 1–2 week exploratory/vision trips as a first engagement for the curious and 
uncommitted 

• 1–3 month immersive experiences as a second engagement for those who have 
decided to explore seriously 

• 6–12 month programs as a bridge experience for those moving toward long-term 
commitment 

Discipleship-Centered Design 
The organizations seeing the greatest pipeline conversion from short-term to long-term 
are not simply running longer trips—they are redesigning the entire short-term experience 
around discipleship rather than project completion. 
Send International’s experience illustrates the shift. Their mobilization leader described 
the pivot: “Gen Z has a craving for discipleship. That’s forcing us to rethink how we do 
short-term missions in particular, with trying to put up more of a key emphasis on 
discipleship and also connecting them back to their local church.” The practical change 
involved pairing short-term participants with long-term missionaries not merely for task 
completion but for life-on-life discipleship—helping them “not just get experience and 
readiness to decide what their future is, but also getting some specific discipleship to 
answer that.” 
The results have been striking. Their discipleship-driven short-term programs now fill up 
almost every year with a waitlist into the following year. Participants are craving the 
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experience precisely because it delivers something most short-term trips do not: genuine 
spiritual formation in a cross-cultural context. 

"We’ve seen a ton of success in our discipleship-driven short-term programs. 
Because of that, they fill up almost every year with a waitlist into the next year, 
because people are craving that so much."— Send International mobilization leader 

Integration with Long-Term Field Workers 
One of the most consistently effective elements of high-converting short-term programs 
is intentional integration with long-term missionaries on the field. This integration serves 
multiple purposes simultaneously: 

• Candidates observe what long-term missionary life actually looks like—with its 
ordinary difficulties, relational rhythms, and spiritual demands—rather than a 
curated highlight reel. 

• Long-term missionaries can identify candidates who are genuinely thriving in 
cross-cultural contexts versus those who are simply enduring the experience. 

• Relationship between candidate and field worker becomes a bridge toward 
longer-term engagement, providing a personal connection to the ministry and the 
team. 

• Field workers experience short-term participants not as burdens but as potential 
colleagues, motivating investment in their formation. 

Mesa Global has moved toward systematizing what often happened accidentally. Their 
mobilization leader described the vision: “We’re trying to help think through—how can we 
help our workers to have eyes to see people who are connecting well with the fields, 
people who are just thriving on that short-term trip, and just asking them, would you 
consider coming back longer?” The approach is low-pressure and relational: field workers 
function as scouts, and the mobilization team follows up on warm referrals. 

Pre-Trip Formation and Realistic Expectations 
The research from missionaries who have reached the field reveals a consistent regret: 
they were not told the truth before they went. Survey respondents from the 2025 Launch 
Survey highlighted the need for organizations to provide “a more honest clear picture of 
the situation in the location and not just try to make it seem more positive than it was.” 
One respondent explicitly praised their organization for the opposite: “The organization 
actually made it hard for us! They didn’t coddle or make it seem easy. They prepared us 
for the reality.” 
Effective short-term programs build in intentional pre-trip formation that includes honest 
missiological teaching (what is unreached, what does church planting involve, what does 
faithful missionary life look like after the novelty wears off), realistic expectation-setting 
about cultural challenges, team conflict, and spiritual resistance, and spiritual preparation 
that grounds participants in prayer, Scripture, and dependence on God rather than 
program management. 
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This kind of formation is itself a filter: candidates who are unwilling to engage the difficulty 
before they go are less likely to persevere during and after. Those who engage it seriously 
are self-selecting toward more informed and durable commitment. 
 

Part Four: The Follow-Up System—From Experience to 
Commitment 

The Return as Beginning, Not Ending 
Perhaps the most significant reframe available to organizations is treating the return from 
a short-term trip not as the end of an experience but as the beginning of a mobilization 
conversation. Everything that happens after a participant returns determines whether the 
experience produces lasting fruit or slowly fades into a treasured memory with no 
vocational consequence. 
Effective organizations design the follow-up before the trip departs. They identify who is 
responsible for connecting with participants upon return, what the first communication will 
be and when it will happen, what resources or next steps will be offered, and how 
returning participants will be connected to ongoing discernment processes and 
community. 

Immediate Post-Return Engagement 
The window immediately following a short-term trip is the highest moment of motivation 
and openness in a candidate’s journey. The emotional and spiritual impact of cross-
cultural ministry is fresh; the sense of call or invitation is at its strongest; and the candidate 
is genuinely asking what comes next. Organizations that engage this window with 
intentional follow-up capture candidates at exactly the right moment. Those that wait miss 
the window entirely. 
Best practices from the research include a personal reach-out within 48–72 hours of the 
candidate’s return home—not automated, but personal, referencing the specific 
experience they had. This initial contact should acknowledge what they experienced, 
affirm the significance of cross-cultural encounter, and introduce a clear, low-barrier next 
step. The goal is not to pressure but to provide direction to motivation that is already 
present. 

The Debrief as Discernment 
Structured debriefing—either in group or individual formats—serves a critical function in 
converting experience into direction. Effective debriefs ask not just “what did you see?” 
but “what is God saying to you?” They create space to name what was difficult alongside 
what was inspiring. They help participants distinguish between emotional response 
(which fades) and genuine call (which persists through difficulty). 
Several organizations described formal debrief processes that function explicitly as 
discernment tools. Questions asked in effective debriefs include: What surprised you 
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about the work? Where did you feel most alive? What was harder than you expected? 
Can you envision yourself doing this long-term? What would need to be true for you to 
take the next step? 
Launch Global’s 9-month team model incorporates continuous assessment throughout 
the experience rather than a single debrief at the end. Their leaders observe: “Are they 
growing spiritually? Are they coachable? Do they handle feedback well? Are they 
engaging with people cross-culturally in our city? We’re not looking for perfection, but 
we’re looking for trajectory and teachability.” 

Clear and Compelling Next Steps 
Returning participants who are motivated but lack a clear next step will almost certainly 
not find one on their own. Organizations must provide specific, low-barrier pathways that 
keep candidates progressing. These pathways should match the candidate’s current 
stage of discernment rather than immediately presenting the full demands of long-term 
missionary service. 
Effective next steps from the research include enrollment in a missions-education course 
(Perspectives, Mission of God study, or equivalent), connection to a community of other 
aspiring missionaries (cohort programs, Explore Together-style online groups), 
introduction to a mobilization conversation with a specific organization, a follow-up shorter 
trip or longer exploratory experience, and engagement with field workers through ongoing 
communication or video calls. 
Send International’s Explore Together program was specifically designed to solve the 
challenge of candidates who are “good fits but not yet ready to go.” Their mobilization 
leader described the problem it addressed: “What do we do with people who are a good 
fit but aren’t ready to go yet? We’re set up well if somebody is a good fit and they’re ready 
to sign on the dotted line. But what if they’re a freshman or sophomore in college, or 
they’ve got years away from deployment?” The cohort program provides community and 
ongoing engagement for candidates in exactly that position. 

Maintaining Long-Term Engagement 
Not all candidates who return from a short-term trip are ready to take immediate next 
steps toward long-term service. Some need years of spiritual formation, vocational 
development, or life circumstances to change before long-term service becomes viable. 
Organizations that fail to build systems for maintaining engagement over these longer 
timelines lose candidates who would have eventually been excellent missionaries. 
Effective long-runway engagement includes periodic personal contact (every 3–6 
months) with field stories and organizational updates, clear communication of the 
organization’s willingness to walk with candidates over extended timelines, intermediate 
steps that allow candidates to maintain connection and progress even when deployment 
is years away, and consistent prayer investment that communicates genuine care rather 
than recruitment interest. 
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Across organizations, those with the most effective retention of long-runway candidates 
share one characteristic: they treat candidates as people worth investing in regardless of 
timeline, rather than as potential statistics to be converted quickly or lost. 
 

Part Five: Organizational Models and Case Studies 

Launch Global’s 9-Month Team Model 
Launch Global represents perhaps the most fully developed model for using extended 
short-term experience as a mobilization pipeline. Their process begins not with a trip but 
with deep church partnership—their staff are embedded in partner churches as missions 
or mobilization team members, giving them access to pre-filtered pools of candidates who 
have already demonstrated some degree of missions interest. 
From church-based relationship, candidates move to Launch Training—a 3–4 day 
residential experience that provides missiological education and community with others 
at the same stage of discernment. Those who continue move to the 9-month team, which 
includes monthly full-day gatherings, weekly small group meetings, spiritual formation 
curriculum, cross-cultural skills development, and hands-on practice in their local city. 
The 9-month team is explicitly designed as both formation and assessment. Their leaders 
describe a high wash-out rate as “a feature not a bug—we’d rather help someone discover 
this isn’t for them in a 3-day training or even 3 months into a 9-month process than after 
they’ve raised support and gotten to the field.” 
At the end of the 9-month team, Launch Global facilitates a handoff to one of their 40+ 
partner agencies—customized to each candidate’s sense of calling, theology, financial 
model, and people group interest. They describe this as “owning the largest portion of 
discovering, developing and deploying” candidates while leaving the actual sending to 
specialized agencies. 

Send International’s Discipleship-Driven Model 
Send International’s evolution provides a case study in how a legacy organization can 
pivot its short-term approach to emphasize discipleship. As a long-term church-planting 
organization, they historically structured short-term trips around support for their field 
workers. The pivot involved redesigning trips explicitly around the formation of the short-
term participant, with field missionaries taking responsibility not just for project supervision 
but for personal discipleship of participants paired with them. 
The result has been programs with waitlists—evidence of unmet demand for exactly this 
kind of formative experience. Their future development plans extend the model further: a 
residential, life-on-life discipleship program where mission-curious young people live with 
a missionary couple for an extended period, not primarily for ministry work but for 
formation and discernment. 

Mesa Global’s Field Worker Scout Model 
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Mesa Global’s approach addresses the reality that their missionaries already receive 
short-term teams from their supporting churches—teams that Mesa Global did not send 
and does not control. Rather than treating these as unconnected events, they have 
moved toward equipping their field workers to function as scouts: noticing who is thriving 
cross-culturally, who is asking serious questions about long-term service, and who might 
benefit from a low-pressure follow-up conversation with the mobilization team. 
This approach leverages existing relationships and existing trips without requiring 
organizational control over the entire short-term experience. It positions field workers—
who have deep credibility with potential candidates—as the initiators of mobilization 
conversations, and the mobilization team as the follow-up system that takes warm 
referrals and helps candidates take next steps. 

Action International’s Internship-to-Missionary Model 
One of the most vivid illustrations of the pipeline’s potential comes from Action 
International, where a Bible college student’s six-month internship in Southern Africa 
became the catalyst for long-term missionary service. The student initially went as a 
replacement for a fallen-through program commitment, stayed for six months, returned 
home to complete her degree, maintained contact with the organization, and 18 months 
later came back saying she believed God was calling her to the field where she had 
served. 
The mobilization leader’s reflection captures the essence of the pipeline well: “This was 
the whole idea of starting with short-term to help them see what they could accomplish in 
the ministry they feel God’s called them to, see that they can make a difference, can do 
what they think God’s called them to do. Then it’s giving them the steps and knowing how 
to go about making reality from a vision of ministry.” She deployed at 23–24 years old 
and served for years. 
 

Part Six: Practical Implementation Framework 

Designing Short-Term Programs as Discernment Pipelines 
Organizations seeking to improve their short-term-to-long-term conversion should begin 
with an honest audit of their current approach. Key diagnostic questions include: 

• Do our short-term programs have an explicit goal of long-term mobilization, or 
are they designed primarily for participant experience and field worker support? 

• Do we build in discipleship elements or pair participants with long-term 
missionaries for formation rather than just task supervision? 

• Do we have a structured debrief process that functions as discernment, not just 
reflection? 

• Do we offer participants a specific, low-barrier next step within 72 hours of their 
return? 
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• Do we have a system for maintaining engagement with participants who are not 
yet ready to commit but show genuine interest? 

• Is our sending church a genuine partner in the follow-up process, or do we 
operate in isolation from the church’s ongoing discipleship of the participant? 

Building the Post-Return Follow-Up System 
A systematic post-return follow-up process should include these elements: 

• Designated follow-up owner: Someone specific, by name, is responsible for each 
participant’s follow-up before the trip departs. 

• 72-hour personal contact: Not automated—a personal message or call that 
acknowledges the specific experience and asks a single engaging question. 

• 30-day follow-up: A more substantive conversation or written check-in that 
explores what is persisting from the experience and what next step might be 
appropriate. 

• 90-day connection: An invitation to a next step resource, community, or 
conversation—not a pressure toward long-term commitment but a maintained 
relationship. 

• Annual touchpoint: For candidates not yet at the point of next steps, a brief 
annual contact that keeps the relationship warm and communicates ongoing 
interest. 

Training Field Workers as Mobilization Partners 
Organizations with missionaries on the field have an underutilized mobilization asset. 
Field workers who have walked through the journey themselves carry enormous 
credibility with potential candidates and have direct access to short-term participants 
during the window of highest receptivity. 
Training field workers as mobilization partners involves simple steps: teaching them to 
observe who is thriving and asking serious questions during short-term visits, giving them 
simple language for inviting further conversation (“Have you ever thought about coming 
back longer?”), providing them a clear pathway to connect interested participants with the 
mobilization team, and affirming them that mobilization is part of the mission, not a 
distraction from it. 

Creating a Spectrum of Entry Points 
Not all interested candidates are ready for the same experience. Organizations that offer 
only one short-term format will inevitably under-serve either those who need a lower-
barrier first step or those who are ready for a more intensive formation experience. A well-
designed entry-point spectrum includes vision trips or exploratory experiences (1–2 
weeks) for the curious and uncommitted, discipleship-focused immersive experiences (1–
3 months) for those ready to explore seriously, and bridge programs (6–12 months) for 
those moving toward long-term commitment and needing formation, assessment, and 
transition support. 
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Part Seven: Addressing Generational Dynamics 

Gen Z and the Short-Term Experience 
Generation Z brings both heightened potential and specific dynamics to the short-term 
pipeline. They enter with genuine global awareness, strong desire for community and 
belonging, and what multiple mobilization leaders described as an authentic craving for 
discipleship. They are also more likely than previous generations to request shorter initial 
experiences as first engagements, need explicit community in processing and 
discernment, want to understand the “why” behind every element of their training and 
preparation, and take longer to move from interest to commitment. 
One mobilization leader summarized the Gen Z dynamic in short-term contexts this way: 
“Gen Z is different in their processing. They need more time to process, more 
conversation, more community input. They’re less likely to make a quick decision about 
going overseas. That’s actually healthy—they’re being thoughtful.” The challenge for 
organizations is not to accommodate a lack of commitment but to walk patiently alongside 
a generation doing serious discernment in community. 

What Gen Z Needs from Short-Term Programs 
Gen Z participants benefit from short-term programs that include several specific design 
elements: authentic community with other young adults at the same stage of discernment 
(seeing twenty people their age exploring the same calling is described as “massively 
encouraging”); honest presentation of missionary life, including difficulty and failure 
alongside fruitfulness; clear explanation of how each element of the experience connects 
to the larger mission; access to mentors and field workers who will engage authentically 
rather than give promotional presentations; and flexible commitment structures that allow 
them to enter at a level appropriate to their current readiness. 
Organizations that design with these elements in mind find that Gen Z participants are 
not reluctant missionaries but serious discerners who, when given the right environment, 
engage deeply and commit durably. 
 

Conclusion: From Inspiration to Deployment 
The gap between short-term participants and long-term missionaries is not inevitable. It 
is the predictable result of treating short-term missions as an end in itself rather than as 
the beginning of a formation journey. Organizations that close this gap share a common 
orientation: they design short-term programs not primarily around what participants will 
do but around who they will become and what they will decide. 
The theological foundation is clear: God has always used bounded cross-cultural 
experiences to form and clarify the callings of those he is preparing for the harvest. The 
question for organizations is not whether short-term missions can function as a pipeline 
but whether they are willing to do the work of intentional design, structured follow-up, and 
patient accompaniment that the pipeline requires. 
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The harvest is plentiful. The workers are, in many cases, already in the short-term 
pipeline—curious, moved, genuinely open. What they need is not more inspiration but a 
path forward, walking companions, and a community committed to helping them find their 
place in God’s great global mission. 

"This was the whole idea of starting with short-term—to help them see what they 
could accomplish in the ministry they feel God’s called them to, see that they can 
make a difference, can do what they think God’s called them to do. Then it’s 
giving them the steps and knowing how to go about making reality from a vision 
of ministry."— Action International mobilization leader 

 

Discussion Questions for Organizational Teams 
1. How would you characterize your organization’s current short-term programs—

primarily designed for participant inspiration, field worker support, or candidate 
formation and discernment? What evidence supports your assessment? 

2. What is your organization’s current follow-up system for short-term participants? 
Who is specifically responsible, and what does the process look like in the 72 
hours, 30 days, and 90 days after someone returns? 

3. How are your field missionaries currently involved in identifying and encouraging 
potential long-term candidates among short-term participants? What training or 
equipping would help them do this more effectively? 

4. What is the role of your sending church partners in the post-trip follow-up 
process? Are they equipped to receive returned participants and help them 
process what they experienced? 

5. Do you offer a spectrum of entry points—from brief exploratory trips to extended 
formation programs—that match candidates at different stages of discernment? 
What gaps exist in your current offerings? 

6. How honest are your short-term programs about the difficulties and realities of 
long-term missionary life? What would change if you designed for informed 
commitment rather than maximum enthusiasm? 

7. What would it look like to embed structured discipleship—rather than project 
completion—at the center of your short-term program design? What would you 
need to change, and what resistance might you expect? 

8. How does your organization maintain relationships with short-term participants 
who are not yet ready to commit but show genuine potential? What systems keep 
these relationships warm over multi-year timelines? 

9. What specific adaptations have you made—or should you make—to serve Gen Z 
candidates who need shorter initial entry points, authentic community, and longer 
processing timelines than previous generations? 

10. If you tracked the percentage of your short-term participants who eventually 
moved toward long-term service, what do you estimate that number would be? 
What would need to change to double it? 
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Research Basis 
This paper draws from qualitative interviews with mobilization leaders from 18+ mission organizations 
including ABWE, Action International, AIM, Avant, Compel Global, East-West Ministries, FIM, Globe 
International, IMB, Launch Global, MAF, Mesa Global, Pioneers, Send International, and Serge, as well as 
analysis of 2025 Launch Survey data representing 2,400+ missionary respondents. All organizational 
quotes have been generically attributed to protect individual privacy while preserving the integrity of the 
research findings. 
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